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OFFICER DECISION RECORD 
	Officer: Strategic Director – Jill Finnesey, Head of Housing
	Date of Decision:11th April 2022


	Title/Reference:  

Permission to Sign DAHA Accreditation Membership Agreement –Delegated Decision Ref: 22/21/H

	Consultee Member (if applicable): Not applicable


	Record of Decision:
Permission is sought to sign the DAHA Accreditation Membership Agreement so that Mansfield District Council can achieve the DAHA accreditation throughout the organisation. This accreditation is £2,500 but is at no financial cost to Mansfield District Council as Nottinghamshire County Council are funding the accreditation through the Domestic Abuse commissioning plan with grant funding from the Department of Levelling Up, Housing and Communities (DLUHC). 
Below outlines our commitment under the accreditation:-

The organisation declares their commitment to working to achieving Domestic Abuse Housing Alliance (DAHA) Accreditation. 

1.During the accreditation process the council will:
1.1 Sign and return this Statement of Intent to the DAHA Team within 30 days of confirmation of membership cost. Access to the enhanced Toolkit can only be given on return of the signed SOI 

1.2 Identify a named sponsor for the project and a lead professional who will oversee the accreditation process and be a point of contact for the DAHA team (and inform us of any changes in leads/contacts) 

1.3 Pay the accreditation fee - assessment can only take place once this is fully paid. 

1.4 Commit to our values: Integrity, Collaboration, Empathy, Empowerment, Respect, Accountability and our principles: Belief & Non-judgement, Being person-centred, Amplifying survivor voices, Survivor Safety, Perpetrator accountability. 
1.5 Ensure that your whole organisation is aware of DAHA, recognises the aims and the positive changes that implementing and embedding DAHA standards will achieve and the part they play in achieving accreditation. 

1.6 Have those with lived experience of domestic abuse at the heart of your implementation of DAHA standards and consider engaging survivors to advise as part of the process 

1.7 Inform us of any significant change in your organisational structure that may impact on the accreditation process and the assessment, for instance a merger which will have a significant impact on the assessment time and costs 

1.8 Undertake regular case audits to support change and improvement of practice. 

1.9 Register to access the enhanced version of our online toolkit which includes resources and templates to help you implement each of the 8 priority areas that make up the standards and where you can upload evidence for review 

1.10 Convene an operational steering/project group with membership from across your organisation to support the implementation and embedding of DAHA standards in the eight priority areas of: Policies & Procedures; Case Management; Risk Management; Inclusivity & Accessibility; Perpetrator Management; Partnership Working; Training; Publicity & Awareness. 

2.Once accreditation is achieved the council will:
2.1 Commit to maintaining the standards that you have implemented and continue to embed those standards as ‘business as usual’; 

2.2 Notify the DAHA team of any significant changes in the structure of your organisation that may have implications to the integrity of your DAHA accreditation status – for instance, a merger with an organisation/provider that does not have DAHA accreditation. 

2.3 Share examples of good or best practice with the DAHA team which will serve to highlight the value of implementing DAHA standards. 


	

	Legal Powers / Authority: The council has a duty to comply with the provisions contained within the Domestic Abuse Act 2021 as a Tier 2 authority alongside Tier 1 local authorities. DAHA accreditation is part of our commitment to the requirements contained within the Act.


	Implications:

You should also consult any other relevant officers if you think the decision will have an impact on their areas of responsibility.
	Relevant Legislation: Not applicable (amend as appropriate)


	
	Finance: No financial implication on Council budgets, funding awarded through grant funding. 


	
	HR: Not applicable


	
	Climate Change: No implications on the Council. 



	
	Data Protection: Not applicable


	
	Human Rights: The Human Rights Act 1998 is not engaged as an individual is not directly affected by the recommendation


	
	Equality and Diversity: – 
It is considered that the proposed actions are fair and equitable in their content and are not discriminative on the grounds of equality and human rights.


	In consultation with:

(Where applicable)


	Head of Paid Service: Not applicable


	
	Monitoring Officer: No specific comments

	
	Section 151 Officer: No specific comments.

	Signature of Decision Taker:

(Please do not ‘pp’)


	Jill Finnesey



Please send all decision for publication to: Democratic Services, at democraticservices@mansfield.gov.uk.
All decisions with exempt information should be sent to Mark Pemberton, Democratic Services Manager at mpemberton@mansfield.gov.uk.
